


OVERVIEW

Labor and Employment Law governs the relationship between employers and employees. As a general
rule, labor and employment lawyers either represent employers/management or employees/unions. A
labor and employment practice encompasses four key specialties: (1) counseling clients in compliance
with employment-related statutes and common law, on issues including workplace safety and health,
union activity, equal employment opportunity, family and medical leave, and wage and hour laws; (2)
employment disputes and litigation on behalf of employers or employees; (3) ERISA and employee
benefits; and (4) labor relations, assisting either management or labor union clients in all aspects of
collective bargaining, grievance and arbitration processes, and litigation.

This handout helps you plan your path to a labor and employment law career, covering essential
competencies for clients and legal employers. Asyou plan, ensure you incorporate all three









0 Employee Benefits & Executive Compensation
Faculty: Start building a connection with a professor who is familiar with your work and can
write you a letter of recommendation or serve as a reference. Here are some of the full-time
faculty members who teach in this field.

Joanna Grossman
Grant Hayden

Cultivate Your Personal Network: Reach out to labor or employment law attorneys to arrange




